

University of Sunderland 
Role profile 

Job title:
Associate Head of School (Psychology)

Grade: 
G 
 
Department: 
Faculty of Health Sciences and Wellbeing
 
Location: 
Sunderland campuses
 
Reports to: 
Head of School 
 
Working hours: 
37 
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The role: 
As Associate Head of School, you will provide strategic academic leadership and operational management for the psychology team, aligning with Faculty plans and objectives. 

Contributing to the academic leadership of the Faculty as part of the senior management team, expect to provide cross-faculty leadership where required. You will ensure the delivery of excellent academic practice within the team by fostering a culture of knowledge-sharing, best practices, and continuous development.

The responsibilities:
· Deliver high-quality teaching as part of a collaborative teaching team, contributing to an established programme of study with guidance from a mentor when required.
· To provide leadership in the academic development of (subject area), including through the implementation of the University’s Student Success Plan and Research and Knowledge Exchange Plan 
· To engage with all stakeholders in psychology, including students, staff, advisory boards, and other external partners. 
· To contribute to School and Faculty academic planning, representing the psychology team. 
· To oversee academic activities in psychology, ensuring the highest standards are identified and achieved, including in: 
· programme delivery 
· the student experiences 
· academic student support 
· teaching, learning and assessment enhancement 
· research, knowledge exchange and innovation 
· other relevant university and faculty academic initiatives 
· To oversee the effective management of academic-related activities in psychology, by: 
· overseeing student recruitment and marketing initiatives 
· overseeing the maintenance of quality and standards, in compliance with the Office for Students Conditions of Registration B, and other requirements of accrediting bodies where applicable 
· ensuring there is effective academic leadership within the psychology team, including module and programme leadership 
· ensuring effective timetabling for the activities of the team in conjunction with Academic Registry 
· developing and maintaining positive working relationships with key professional services contacts

· To ensure the effective deployment of resources, including through: 
· leading workload planning, using the University’s Framework for Academic Workload Planning 
· appointment and management of academic tutors following university guidelines 
· approval of staff leaves and absence 
· budget management, where required 
 
· To manage, motivate and support the psychology team, by: 
· acting as a positive role model for the University Values 
· leading staff recruitment and induction activities where delegated by the Head of School 
· conducting annual appraisals for allpsychology team members and supporting and encouraging their personal and professional development  
· addressing staff performance and welfare matters 
· providing opportunities for peer support and the sharing of best practice within the team. 
 


· To undertake teaching, assessment, research, or other academic activities, with the agreement of the Head of School. 
· To undertake relevant personal and professional development activities to ensure own academic practice and leadership skills are continuously updated. 
· Undertake any other duties in line with the post that will contribute to the effective and efficient functioning of the Faculty.  


The benefits:
At The University of Sunderland, we are committed to creating a work environment where you can truly thrive. We recognise that our success is built on the dedication and talent of our people, which is why we have developed a benefits package designed to support you in every aspect of your life.

From generous annual leave and enhanced pay for important life events like maternity, paternity, or adoption, to flexible work options that help you balance life’s demands, we’ve got you covered. Our benefits also include access to our award-winning staff support networks, confidential employee assistance, discounts on major retail brands, leisure activities, travel to work, and more.

At Sunderland, we’re not just offering a job, we’re offering a place where you can grow, connect, and feel truly valued. 












Who we’re looking for
Your qualifications include:
· PhD or other form of Doctoral qualification in psychology.
· Current membership of and/or high-level professional standing with a Professional, Statutory and Regulatory Body (PSRB) relevant to the School. 

· Fellowship of the Higher Education Academy at the minimum of fellow (FHEA) (desirable)
· Higher Education teaching qualification (desirable)

If you do not hold a Post-Graduate Certificate in Teaching and Learning, or equivalent, you will be expected to achieve this within two years of commencing the role. You are also expected to engage with any other relevant, professional, learning and teaching recognition schemes. 

Your experience includes:
· Recent experience of university teaching across the core areas of psychology. 
· Experience in psychology curriculum design. 
· Experience of leading undergraduate and/or postgraduate modules and/or programmes in psychology. 
· Possess sufficient breadth or depth of specialist knowledge in the discipline to develop teaching, research, and to engage in recruitment activities. 
· Clear potential to develop a clear track record of research, professional practice or scholarship in psychology.

· Online teaching and learning (desirable) 
· Course development at undergraduate and/or postgraduate levels (desirable) 
· Leading on team-taught modules, maintaining the quality of the module provision, and of evaluating the module (desirable) 

What we’re looking for
Your expertise includes:
· Excellent communication and interpersonal skills with an ability to engage effectively and positively across a range of stakeholders, in particular the ability to communicate with key student recruitment age-groups. 
· Strong leadership and management skills, motivating and inspiring others to achieve their potential and drive the development of learning. 
· Skills in managing academic programmes at the minimum of modular level. 
· Working knowledge of the psychology curriculum and how this relates to accreditation. 
· A good understanding of quality assurance processes in higher education. 
· Cultural and political awareness and a high level of commitment to equality, diversity, and inclusivity.  
· Demonstrating honesty, loyalty, and integrity, taking ownership and displaying resolve to be accountable for delivering against objectives.  
· Self-confidence, demonstrating a 'can do' approach.  

· Track record of research, professional practice or scholarship (desirable) 
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Culture Framework 
  
Our Culture Framework presents the way we do things at the University of Sunderland. It is a living document of our culture. It supports how we apply ourselves at work and it helps with our approach to making decisions and working with each other.  
  
It is woven into all our people policies and procedures, supporting how colleagues are managed, recognised, and developed. Our values are our shared principles as an institution. We undertake actions to make them come to life. If you decide that a career with us is perfect for you, then these principles will lead and motivate your work every single day. 
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INCLUSIVE 
We celebrate our diverse culture where everyone's contribution is welcomed and valued. 
  
What leaders do: 
RESPECTFUL - Create team environments where it feels safe to ask questions, share views, & challenge non-inclusive situations. 
AUTHENTIC - Are consistent & transparent with how colleagues are led & motivated. 
DIVERSITY CHAMPIONS - Ensure a diverse range of people are involved with making decisions or generating ideas. 
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INSPIRING 
We will provide an inspiring, enterprising, and empowering experience for our students and staff. 
  
What leaders do: 
ENTHUSIASTIC - Bring clarity on the vision/purpose of the University & translate that message so teams understand their contribution. 
ENCOURAGING - Trust & empower others to grow, giving praise and constructive feedback. 
LIFE-LONG LEARNERS - Support others to develop, working with them to seek opportunities to learn. 
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INNOVATIVE  
We value people for their creativity and update our knowledge and practice to enhance the student experience and improve our institutional performance. 
  
What leaders do: 
CREATIVE - Challenge the status quo & encourage others to do the same. 
CURIOUS - Create a safe environment where teams can share new ideas. 
SOLUTIONS FINDERS - Enable others to make improvements. 
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COLLABORATIVE  
We work together as a community with our partners and build lasting relationships to achieve our shared ambition. 
  
What leaders do: 
ACCOUNTABLE - Explain the why behind decisions & own the outcome. 
COMMITTED - Make regular contact with their team to share information & listen & include others in decision-making & tasks. 
RELATIONSHIP BUILDERS - Make space for real collaboration to happen, within or outside the University, bringing the right people together 
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EXCELLENT 
We strive for EXCELLENCE in all that we do in teaching, learning, research and knowledge exchange, as well as in the services we provide to students and to each other. 
 
To enable us to be excellent, we seek to act in ways that are INCLUSIVE, INSPIRING, INNOVATIVE & COLLABORATIVE. 
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